B0 C< UPRNRE@3UL b $hSNRE3UL CMIS <
7 lLubururnh@3nc, 0000 B et

C\SLSbUﬂN&&H; bud
Il cuvuruuNrE3UL 2UPUSNRU.
21-pn nuph dwpnwhpwybpubp
L huwpwynpnyejniuutp

DEVELOPMENT OF ECONOMY AND SOCIETY:
Challenges and Opportunities of 21st Century

PA3BUTUE SKOHOMWKN U OBLLLECTBA:
BbI30Bbl U BO3MOMHOCTU 21-0ro Beka

<MSK 27-M ¢hSudnN1Nd
2017 p., unjidptiph 22-24

Gplwu 2018



£S" 330:06
QU 65
S778

<puwnpwpwlyymd £
<MS< ghypwlywti funphpnp npnpdwdp

ldpwgpuwlwi junphpnp bwpiuquh’

unr3nNkL UWE-N3UL

<NMS< nblynp, y.q.n., wpnpbunn

hdpwgpwlwt funphnipn’

Thutu eULN3UL -

UNKPEL 96UNMA3UL -

ucns vufeb4nu3uu -

hNP6L Uluh(3UMr3uUL -

ucns vuLLuur3uv -

Jurtuuv vurqu3uu -

3Nkrp UNRYUNr3UL -

UShYy JUMHUL3UL -

<NS< dhowqquypti intipbuwlywt hwpwpbpni-
pynibiipp wdphntih Juiphs, y.q.n., nngbtiy
<NSL phogywugnpsdwl ntipbuwghippnipyut
wdphntp Juphs, ip.q.n., ypnpbunp

<NS< huwpduwwwhwlwl hwpdwndwt U
wnwnpiph pwlynyiptph nblyw, y.q.n.,
wpnplunp

<NSL ghypnygwits b wuwhpwtiypinipuigh
pwdtp whp, i.q.p., nngbitun

<NSL phtwbutibpp wdphntp Jwpps, p.q.n.,
wnpnpliunp

<NSL iplipbu. hupnpd. b ipbinkly. hwdwl.
wdphnbp Juphs, ip.q.n., ypnpbunp

NS Yuwnwwpdwlb wdphntp Jwpps,

<< UU wywn., p.g.n., ypnplunp

<NSL wpnnblynp, p.q.n., ypndpbunp

SULSEUNRE@3UL b4 SUUULMUUNRGE3UL RUMIUSNRU. 21-pn nuph dwpnwhpwybpubp b
S 778 huwpwynpnipyniuutp: <MSL 27-pn ghinnwdnnnyh ujnyetip / LMSL: - Gn.: Sunbuwgbin,

2018, 780 ky:

ISBN 978-9939-61-177-8

£S5 330:06
QU 65

© «Suntuwugtin» hpuwwnwpulsnipiniy, 2018 p.



N1NR3LP NUL

Shynwudnnnydh hwpgbih’ dwutiwlypgtbp,

ounphwynpnid Gd pninppu <wywuypwbh wbpwlwi pbpbuwghypwwt hwdwuw-
pwuh 27-nn ghypnwdnnnydh pwgdwt wnphy b guwblwund Gd punphwluwniyenit hwyiptby
ghypwdnnnyh pninp dwutiwlhgtiipht, nyplin hGupwppppnigniti Gt gniguwipbinty intiypunt-
pjwl b hwuwpwlyniyeywt qupqugdwat wnbsynn hpwipww hwpgbiph tywpdwdp:

Utnp hwdwuwpwuh pwpbywt ghypnwdnnndtinn qtintighly wywunnype Gt nwnét,
pwjg bGu nipwpunyeyudp GJ tpnid, np npwtg Ynnphti wyuop wnlw Gt Jbn hwdwjuwpwbp
ghywlwb gnpénitinueynit: wnywgninn wyp duwswhln nybiwybu: <wwppnpywdp Gd
tpnud, np hbyrwqnipuwlwt hwdwuwpwb nwnbwine b Jbp wGpnipywi pbpbuwlwi Yywi-
pht dwubwghypwlwt dwutiwlgnyeynit nibGwne pd ipbupwlwip Yudwg-4udwg Lwbph
E Ynsynid: <wdwuwpwip «Udpbpny» hppwgninwlwt YGtpppnup gnpdnibbinyaynitit wyuon
ppwihu £ pwbwlhwih wpnyniuptbp. wyuippbin ns dhuyte ppwwbwgynid Gt hwtpwwbyni-
pjwb ipuipbuwlwt wpnhwlwb hhduwptnhpbtinh JGpwpbpjwy hbGypwagnipnuygynibtiin, wyl
LGtwpppnth wyuwpwlphgtbipp pnihh nwuwpinuwlwt uqdh tGplyuwywgnighstiinh hby, np-
wbu thnpdwaqbiippulip, hwtnbu b quipu hwdwwbpwlwt pubwnpynidaipnid:

Uhts pwnpbywt ghippwdnnndh Guqdwlybpnuynidp ghypwlut ubdhtwpbbph dlwsw-
thipny hwinbu Ghwt Jp wdphnbtbpp' punphwunbuttpny bGpyuywgtiing hpbtig nwunid-
bwuppniypuwt wnwbgpmd wnlw ptdwiubpp: Uu nunidbwywb ppupywihg pnpdbg ghyw-
nwunwtiwlwb jwpnpupinphwtibph daytwnlyp, husp ghypwlwt npwdwptinnhtin, ghypwni-
untdbwlwt fudptin b ghippuwhbypwgnipwlwt ywiph wpunidwgdwip dhipdwé wy dhwsw-
thtin tipnbbynt dan dniptignidiinh hpwipwih pwpnibwynigynitts £:

Lwdwuwpwoh pwpbluwt ghypwdnnnyp tu hwipyuwwbu Gupbnpnd Gd° wlbywip-
pny, nn wyti wbwp £ dbp hwuh dGp hwywpwlwt ghipwlwt bbpnidp, gnyg yw hwdwjuw-
pwund ghppwluwt uwiph npwlwlwt thnthnfunyeynitip b nuwntw hGywquw gnpdnibtini-
wt jnipophtiwly ninGupy: Uju ghippwdnnnydh hhdpnid intinbunygyuti b hwuwpwlynyeywb
qupqugdwb hwpgbnt Gu, npntp h gnyg Gt ntnd JGp nwpwippowuh dwpywhpwybpbbint
nt htiwpwynpngynibtbpp: bulwwbu, upwbp wtipwt hnpulwwwlgywsd b Yuplnp hwnp-
gbin &b, npnlp swbp © wlippwpplip pnnbbl plpbuwgbinbipht, st np sh Gupnn |hub
hwuwpwlwlwt qupqugdwt npuk dwlwpnwly' wnwbg YGbunibwly ipbupbunypywi:

<nwny G4, np ghyprwdnnnyp' hp pwdwudniiptipny U Yinp ubnwatbpny, htwpwyn-
nnipynit Yyppw dwubiwgbintipht bapyuywgtiine hpiig  dninbgniduinp,  pwgwhwypnbnt
ghypwdnnnydp funpwgpnid wpypwgndws pbdwt’ pp pninp 2bpgnbpny b tppnyaynibinny:
Utiwbu np, wpquuwpbn U wppunyd wptuwpnwip Gd dwnpnd Jbq:

cunphwlwy GJ nipwnpnieywt hwdwn:

unr3nku UEN3UL
<NSLK nbilyynp, wypnpbunn



Huem, a makxe me MemoObl, KOMOpPbie OHU UCNOMb3yrom O/1A OCyWecmsieHUas Op2aHu3ayuoHHOU u
ynpasnerydeckoli OesmenbHOCMU.

SEDRAK HARUTYUNYAN

AN ANALYSIS OF THE HISTORICAL FOUNDATIONS OF THE FORMATION OF
PUBLIC ADMINISTRATION

Key words: state government system, state, monarchy,
republic, separation of powers.

Based on the proposed provisions of various theories of the emergence of states, it can be argued
that the state arose because of the need for certain functions. States are subject to certain
classifications, which make it possible to clarify the specifics of the internal organization of the state, the
order and structure of the organization of public authorities, the nature of the relationship between
themselves and the population, as well as the methods they use to carry out organizational and
managerial activities.
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NMPUHLUUNbI YCNEXA YNPABJIEHUA U3BMEHEHUEM

U3MeHeHue, ynpasneHue U3MeHeHUAMU, nudep-
cmso, sudeHue bOydywezo, KPamMKOCPOYHbie Uyenu,
cmpamezudeckuli niaH, KOMMYHUKAUusA, ynpase-
Hue npoexkmamu, cpasHumesbHbIli aHanus, aHanu3s
npobesnos

OpeaHusayuu, Komopbie cmpeMamcs K 00120CPOYHOMY ycnexy, He mo2ym u3bexamb usmeHeHud,
NOCKoNbKy cama cpeda umeem yacmeble usmeHeHuA. CBoeBpeMeHHOoe U NpasusibHO OpP2aHU308aHHOE
ynpasneHue U3MeHeHUAMU NO380/IUM KOMNAHUAM NpUcnocobumbCA K 3mum U3MeHeHUAM, COXPaHume
CBOU KOHKYpeHMHble NpeuMylwecmsa u nojoxeHue Ha pbiHke. S¢hchekmusHasa modenb ynpasneHus us-
MEHEeHUAMU YHUKA/IbHA OA Kax0ol KomnaHuu, HO Off ycnexa um Heobxodumo obecnedums yyacmue
COmMpyOHUKO8, MAKCUMAJbHYHO KOMMYHUKAUUIO, Xopoluiee pykosoOcmso U BHeOpeHue npuHyunos
ynpasneHus npoekmamu.

! www.torbenrick.eu/blog/change-management/measure-change-management-success/
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change, change management, leadership, vision of
future, short-term goals, strategic plan, communi-
cation, project management, benchmarking, gap
analysis

Organizations that are striving to a long-term success cannot avoid changes because the
environment itself bears frequent changes. On-time and correctly organized change management will
ensure the companies adjust to these changes, keep their competitive advantages and position in the
market. The effective model of a change management is unique for each company, but to succeed they
need to ensure employees’ involvement, maximum communication, good leadership and maintenance
of project management principles.
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