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MEXXOYHAPOOHAA OPFAHU3ALUUA TPAXXJAAHCKOM ABMALUV
V3BELIEHKE O BAKAHCHM PC 2010/15/D-2 NOCNEAHUA CPOX NPEACTABNEHUA 3AABNEHWUW: 30 mons 2010 roga
AOMKHOCTb: AUPEKTOP, YAPABNEHWE MECTO CNYXBbl: Monpeans
TEXHUMECKOTO COTPYOAHUUECTBA BATA BCTYNNEHUA B AOMKHOCTE: nocne 30 wiorg 2010 roaa
KRACC: D-2 nocT Ne W KO CCOG: 6000.001711.A11.

NOAPAZAENEHWE OPFAHM3ALUM: Ynpaenexne TeXHN4ECKOro CoTpYAHA4ecTes, LiTab-keapThpa.

YnpaeneHue TEXHUMECKDro coTpyaHrecTea (YTC) 0TBeYaeT 3a ocywecTenaHue Nporpammel TEXHUHBCKOTD COTPYAHI4ECTBA (NTC) UKAQ, pasT pakomeHpaLu u
OKA3BIBAST NOMOWbL FOCYAAPCTAAM, ACHOPAM, YACTHOMY CEKTOPY W APYTHM hMHEHCUPYIOLAM OPraHU3aLMAM Mo BONPOCAM, KACAIOLMMCA DalBHTHA HAgEeXHOW W
6E30NacHOR rPaOXREHCKOR ABMALMK, YNDABNEHWE TaKKe AEET PEKOMEHAALMW W OKAILIBAET NOMOWbL NOCYASPCTEeaM B CNPefensHuy W paspaboTke CTPaHOBoIX U
MENCTDAHOBLIX NPOFHaMM 1 OHOPMIEHUA NPOBKTHLIX SARBOK, CBR3AHHLIX ¢ OfLMM NNAKNPOBAKWEM, MOAMOTOBKOR, BBINOMNHEHWUEM 1t DYKOBOACTEOM B OTHOLWEHUM
NPOBKTOB © y4AaCTHeM TPANAAHCKOW SBMaUWM, (hHHEHCMPYEMbIX TOCYAApCTBAMM WWNK TpeTbWMK GTOPOHAMA, Bknovan [Mporpammy passwTuR Opranvaayam
OBveauHeHsb Hauwia {(IPOCH), cornaweHrn 0 LenesbiX thoHAAX, MEXAYHAPDAHEIE (hMHEHCOBLIE yupenaeHns, MexayHapoaHbiii MexaHuaM MHAHCHDCBAHWA B
yenax BesonacHocT¥ nonetos (MM®BF), uacTHiA CSKTOP W APYIME WCTOUHMKM (BMHAHCHPOBAHWR. YnpaeneHws cocTaenAer W OBHOBRAST peectp
KBENWBMLIAPDAAHHETX NORPAAYMKOB K FKCTIEPTOB, KOTOPLIE MOTYT SbiTh ONepaTWEHO 3aeACTBOBAHE! B COOTBBTCTEMM ¢ TPEGOBAHUAMM NPOBKTOS.

KBANMOUKALWA U ONbIT {HEOEXOOAWUMBIE):

A, O6paszoBaHue
NpogemHyTOE YHUBEPCUTETCHOS OUPRIOBEHNME (CTENSHL MATMCTPA UNW PABHOUSHHAN CTENEHb, HANMYME KOTOPOR AOMKHO CbiTb MCATBEAEHO NONATENEM
3ARBREHWA) NPEANCYTATENBHO €O CNeUMAnUsaUMel B YNpasneHuw roCyAapcTEEHHLIMY ODFSHSMU/MEHBAXMEHTE WK SKOHOMUKE Pa3BMBANLIMXCA CTpaH B
TEXHWMECKOW ofinacTy, CBABAHHOA ¢ aBUaUMA.

B. MNpodeccuonansHblil ONBIT X AHAHKUA

3HaynTenbHu#l onbm paboTsl (15 net wnn Gonee) Ma PYKOBOLALIEM YPOBHE, CBR3IAHHBIA ¢ BLIpaGOTKOW NOMWTMKKM B OBNACTA PEXAAHCKON aBUauvM, B
ABMALMOHHORA rOCYAAPCTBEHHON OPraHN3aLMi, SBNEKOMNAHWK, MeXAYHaPOAHON OPrAHNIALIMK WM aHANOMMYHOR cTpYKTYpe. Mo KpaiHeR Mepe NATe NET Takoro
cTaxa A0NHcH0 GbiTb NPopatioTaHe HE MEKAYHADOAHOM YPOBHS M KMETL OTHOLLEHHE K PELISHUI0 BONPOCOB, BLIXOASLUMX 33 PAMKW HALWOHANLHLIX FPRHKL.

2.  Ynpasnexyeckui OneiT paGoTel COTPYAHWKOM CTapLLEro pykoROAALLEro COCTaEa B chepe NNAaHWPORSHWA, OUEHKY U OPTAHWIALMH TEXHUNECKMX NPOrpaMM “nu
KPYNHOMACWITAGHLIX RPOEKTOB TEXHWHECKORD COTPYAHMUBCTRE B OGNACTH IPAKAAHCKOR aBUaLMK, CBA3BHHLIA C NPOBEAGHUEM NEPEroBOPOl HA BEICOKOM YPOBHE
€ TOCYRAPCTEOHHBIMM NDNHOMOUHBIMA OPTBHAMH 1 DGECNEHeHWaM NOCNB 0B8TENbHBIX BbICOKOKAYBCTBEHHEIX PE3ynNLTaTOB.

MpogeccMoHaNnbHAA NOATCTOBKA, ONBIT K NPOASMOHCTPUPCBEAHHLIE YCNeXW B COBPEMEHHOM YNPABNAHMY NPOSKTAMK W NPUMEHERMH NPaKTUKY K NpoUefyp
KQHTPONR KAYBCTBEA.

Onbl}l:" CTpATery+eckoro NNAaHUPOBAHMA W GM3Hec-nnadMpoBaRKA, HOJASIOKHM HOBATOPCHMX MHULWATWBE, COQeACTEMA YNpaBneHWio KavetTBOM, CO3faHus
CINOMEHHBIX KONNEKTHBOB M PYKOBOACTEE MUK HE NYTH AOCTIKEHUA NOCTABNEHHLIX Lened B paMKax YTREPKASHHEIX GIOAXETOB U YCTAHOBNEHHLIX CPOXOB.
Xopollee 3HaHWe ASATENLHOCTH MPAXAAHCKON ABUAUMH B PaaNKIHLIX pervarax NKAD, ekniouan MexayHapoaHLIe Aena M MeXAYHapOAHoe NPaBNEHWE, a Take
AGATENLHOCTH APYTMX COOTBETCTBYIILIMX MENAYHAPORHBIX OPraHU3aLWA, PEMMOBANbHBIX ¥ CYDPErOHANbHbLIX OPraHoB W MPYIIN rocyAapcTs.

InySokoe aHaHUe NEPEACBOA OTPACHEBOA NPAKTUKA PYKOBOACTEA Y YNPABNaHNA, BKNIOYAN YPSBREHUE UIMBHEHUAMMU.

-

ApodreccMOHANLHLIR KEMECTBA

3pepocms cyOSHUUNPUHAMUE PeLLeHU: NOCNYHHOA CNUCOK, ABMOHCTPUPYIOWWA PaccyuTanEHOCTD, LIBNbHOCTD 1 3PBROCTL CyWAeHWA, [lokasaHHoe yMeHne

NNAHWPOSETL W HANpaenATb paboTy no WupoxoMy Kpyry Bompocoe OpraHnIsuMy, 8 TEKKe NPUHUMETL PELLISHMS WMWY BAPaTh XOHCYNbTAUMM OTHOCHTENbHO

PELLIBHUA CTPATEMM4ECKW BEXHBX NPOGIEM NOAUTUKW 1 NPAKTUKY B PaMKaX YTEEPMKIEHHLIX CDOKOB, FPahkoR BbINONHBHNR H BI04 XeTa.

2. flpotheccuoHansHan KaafiUuDUKEUUR U KOMMYHUKBUUOHHDIS Hasbikl ChocobGHOCTL OPraHWsOBLIBATL W HANDABNATL paspaboTky, BHEAPEHHE, MOHWTOPHMHE W
KOHTPONbL KauecTBa TAXHUMBCKOA AeATenLHOCTH, o6ecneyuman NenyyeHue CBOeBPEMEHHLIX, BLICOKOKAYeCTBEHHLIX, OPUEHTHPORaHHBIX Ha noTpabutens M
IKOHOMUURCKH 3¢XPEKTURHLIX PeIynLTAToR, [loka3aHHan cnoCOBHOCTE ACHO W KPATKO MINAraTh MLICAKM B MMCEMEHROM BUAS, ABNaThL YeTKO CHOPMYNUPOBaHHLIE
YCTHLIG AOKNAAL), ACHO BHIPAKATL NPHHLWME TEXHHYECKOTO COTPYARMYECTEA U GOLACHATL HX NPUMBHEHWUE B YCNOBUNX MHOIOHALWMOHANLHOMD KANNeKTVBA.

3. KoMpemeHmeocmb pyxosodcmes, SKIWONAA OP3sHUIAMOPCKUe Ccnocobhacmu, eudeHus nsporexmue, ynpaensHue 3gohexmusHocmeIe deamensHocmL:
NPoYHbLIE YNPABNEHYECKkMe Habsii. [oXasaHHan CcnocobHOCTL BOSrNABNATL DAIHONMAHOBYIO TPYNNY CNELMANWCTOD W BCNOMOrATeNLHOrO NEptoHana w
YNPEBNATL 88 ABATENLHOCTLID, OGECMeYBan KOHTPONL KA4eCTRa M CBOSBPEMEHHOCTL NPeACCTABNEHKA YCNYT PYKOBOAWL NPOLBCCAMM OPraHUAALMOHHBIX U
KYNGTYPHBIX MIMEHBHMA B PEMKAX YNPABNEHWS, OPHEHTMPOBAHHOID HA pPeAyntTaTel, NIBHWPOBATE W palpaCaTbiBaTe KOMMMEKCHbIE NAAHBI padotul;
paspabarhibaTe ACHDIE LENW, COOTBETCTBYIOILUNG COFNACOBAHHLM CTPATEIMAM; ONpenennATb PPUDPUMTETH! U KOPPEKTMPOBATL MX NO Mepe HEoBXOAMMOCTY,
YCTEHERMMBATL OTBETCTESHHOCTL 33 BLiNCNHeHe 0DAIATENBCTS M NONYUEHAE OXUABEMBIX PE3YNLTATOB,

4. Hanawusawue napmiepckux omuoweHud/amMocthepsl Qosepus. cnoCoBHOCTE  BLINONHATL NPeACTaBMTenbckWe yHKLMM B  NPABMTENLCTEEHHBIX
OPraHU3aUnAX, MEXRYHAPOAHDBIX OPraHU3aLvax M (HUHAHCHPYIOLLMX YHpeXeHusx, uTo TpebyeT XOpOLIero BNajeHWA HABLIKAMW BEREeHWA NEperosopos M
HANIBAHUA NPOPECCHOHANBHBIL MEKNMMHOCTHEIX OTHOLUSHWA, BLIZLIBRIOLIMX ROBEPUE. YMBHWE DaIBMBATL W MOAQEPKUBATL NApTHEPCKVE OTHOWEHUS C
BHELUHUMIA COTPYOHUKAMM, PabOTaTh B CUCTEME, OCHOBAHHDA Ha AOCTIKEHMM KOHCEHCYCA, yeraHaBnuears oblyve Uenu M mMoBWNMaoBaTe PEcypehbl Ha wx
AOCTUKEHUE W YCNELUHO PAIPLLLATE W KOHTPONMPOBATL KOHDAUKTHEIE CUTYALIMA.

5. Pafioma e xonnexmuee. AOKa3aHHOe yMeHMe paBotats u AOGUBATECA COTDYRKAYECTEA C NEPCOHANOM HA BCEX YPOBHRX, A TAOKe ¢ NAPTHEPAMM W3 ApYIUX
MEKAYHAPOAHBIX OPraHW3IaALUMA ¥ TeXHWWECKUX NPOeKTCB K NOAABPHMBATL FAPMOHWYHLIE PaBOMME OTHOWEHWA 8 MHOTOHELMOHANTBHOM KONNeKTvEe.
CnocobHotTh NOAASPKUBATE ¥ NOOLPATL KYNLTYRY KONNEKTUBHOrD TPYAA B COOTBRTCTBUN ¢ LBHHOCTAMU OpraHusaLmu.

6. 3nAEHUS MEXHUYSCKUX CPedcms. YMeHng gyxoao.nwrh IPMMEHEHWEM KOMNLIOTEPHOW TEXHONOMMY M COBPEMEHHbLIM NPOrPaMMHbIM QBECNEYeHUEM B LBNAX

COBEPWEHCTBOBAHUA GUIHEC-NPOLIECCOB. YMBHWS NPUMEHATE COBDEMEHHLIe CUCTEMb], NPOrPAMMHGLIO CPeACTBa, NPAKTUYECKUE METOAR # npousayps
YNpAapfeH1s NPOeKTAMIA.
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D. Hopmbl noBeAeHMA
MoxdyHapoOHOB MUDOSOISDOHUS, NuNHLIe Kayecmea U 05pOCOSECMHOCIIE. MPUBBPKEHHOCTE UEGHHOCTAM 1 PAMKAM HODM NGBBABHAA MEWQYHAPOAHLIX
TPAXAARCKAX CNYNALUMX WINK SKBNBENEHTHBIX HALMOHBMEHBIX WA MEXKYHAPOLHEX HOPM NOBEASHKNA ¥ CNOCOBHOCTL COASACTEOBATL UX PACNPOCTPAREHMIO.

E  3nHanwe A3bikoB
BnageHre oAHWM U3 AILIKOB OpraMuaalyuy {HrNUACKKAM, apaGeKAM, UCNBHCKUM, KUTAACKMM, PYCGKAM, PPAHLIYICKAM).

KBANUOUKALIUA U ONbIT PKENATENBHLIE):

3HAHUA M ONLIT

IHaKOMETBO ¢ OPTAHUIALMOHRORA CTPYKTYPOR u MmaTonamn paSoTw MKAOC,
3HAHWE NPAKTHKW ¥ NPOLIGAY YNPABNEHWA 3XYNKAMMW 1 KOHTPAKTAMM.
ONbIT ANAHWPOBAHNA KOMMEPHECKDA ABATEREHOCTH M YNPABNEHNA €10,
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3HaHWe A3LIKOB
Xopowee sHaHue Ha pabouem YPoBHe BLLE OAHOrO A3biKa OPraHvIaLMN (HrMACKOrD, BPatcKoro, WCNEHCKArD, KUTARCKOro, PYCCKOrD, QPaKUy3cKoro).




PC 20101 6/D-2

OCHOBHLIE OBA3AHHOCTH:

OupekTop YnpasneHss TOXHUNECKare coTpysrudectaa (D/TCB) noauvHAGTEA MeHepansHOMY CAKDSTA W OTBEYABT 3a PYKOBOACTBO paBoto# nepcoHana Ynpasnesma
e¢ KOOPAMHALIMIO, 8 TAKKE 3a NNBHUPOBAHMA, PA3PAtoTKY U OCYIBCTBABHWE NPOSKTOB U MeponpuaTUA UKAD & oBnacTM TexHuueckoro coTpyaHmuecTea. B yactrocTn, D/TCH
AOMKeH:

1. PaspaGaTuiBaTe W BLINONHATE MNPOTpamMMy pEGOTHI B OGNACTH TEXHWYECKOTO COTPYAHWYECTBA ¥ PYKOBOAUTH COCTABIIBHMEM, BLIMOMHEHMOM W OLEHKOR npoeKToR
TOXHUUESKOTO COTPYAHWdecTBa MKAD. B npefenaX YCTAHOBNBHHbIX (IMHAHCOBLIX PECYPCOR YTBOMKAAYL TEXHWUYECKMe NPOEKTHl ¥ HBNPRRNATE ¥ KODPAMHMPORATE
CAASAHHYIO C HUMMK JOATENLHOCTL W OKA3AHUE YCIIYT HE MECTAX, NPAAOCTABNEHWES CTHNBHAMA W CMATH PECXOAOR NO NpoekTaM. PYkosoanTe W yNPaBNATL PE3HONNBHOBOA
PYNINGii CNELMANMCTOB U BCHOMOTATENLHOID NBPCOHANA, 0BSCTIBYUBAR KOHTRONL KAYBCTEA U CHOGBPAMEHHOCTE NPEAOCTABNAHUA yenyr, COCTABNATL v OGHOBNATE peecTp
KBENUALPOBAHHAIX NOAPAANAKCB ¥ IKCMEPTOR, KOTOPLE MOTYT GhiTh ONEPATMBHO 3AR8ACTEO0BAHB! B COOTBBTCTBHH C TPEGOBAHUAMM NPOEXTOB.

2. KoWTponMpoBate ABATENLHOCTR NO palpaboTke M GUHAHCHPORAHW NpoekTon YTC, HENPASNAHHYIO HA YCTAHOBNEHUE ¥ PAIBHTUE OTHOWEHWA C ADHOPAMM OT TPBTEMX
CTOPOH K@K G HETOUHWKAMU (PMHEHCMPOBAHWA NPOSKTOR, PYKOBOAUMBIX ¥TC, COACACTBOBATE PAIBMTIID KCHTAKTOR € RHELLHUMI (DMHAHCHPYIOLWIU OPTAHAIELIBAMM B LIBNAX
pacumperun Gasel pacypeos NTC,

3. COTpyAHWNATH € pervoHansHuIMM Avpekfopamu WKAQ Npu ocyLiscTeneHAM ABATANLHOCTA pernoHanbHbix Giopo B o6NacTy TeXHWHBCKOTO COTPYAHWMECTBA, BKNIOYAR

ONPBlNAHME HOBBX M PBENWISLWK CYU|BCTBYIOUMYX PEIHOHANLHEIX APOOKTeS, MOGHNU3ALMIC PEcYpPcoB, NDATOTOBKY KBAPOB M NPEAOCTABNEHME CTUMEHAWA.

KOCpAWHMPOBaTE AGATENLHOCTE B ODNACTY TEXHUMECKOTO COTPYAHWYECTBA © APYMMM YNPABNOHUAMM Oprannsauwv, NPaBRTEALCTESHHBIMM YUPSKASHWAMM U ApYrUMit

WCTOUHMKEMU JBYCTOPOHHMX W MHOTOCTOPOHHUX NPOrPAMM DKA3BHWS NOMOLM,

DOPMYIMPORATE M PAILACHATE NOAMTHKY, B TAKKS KOHCYNSTHPOBATE MO BONPOCAM, OTHOCALMMCA K AGATENBHOCTH Oprasnsaumi B cGNacTy TeXHUHECKOTO COTPYARMMECTEA.

Npeacrasnate MKAQ Ha coBaiaHusx opranoe OpraHusauni O5ueauneHHb Haumi W ApYruX MEXAYHAPOAHLIX CPTAHWIAUMA, IAHHMAIIIMXCA BONPOCAMM TEXHUYECKOTO

COTPYAHMMECTEA, M AOAACPNUBATL, N0 MBPR HEOGXOAMMOCTY, CBA3N C OPraHM3aUMAMU. BecTi NeperoBopsl ¢ raCYAAPCTEEHHEIMH NOAHOMOUNBIMK CPAHAMN rPRKARHCKOR

BRUALKK N0 BOTIPOCAM TEXHMHACKOFC COTPYAHHYECTEA U OKAZLIBATL MM NOMOUL B hOPMYNUPOBEHHMN DPOCEE O TEXHWHECHOM COTPYAHUIECTES NocpeacTeoM VKAG,

6. BoinonHsTe GYHHUKWM CekpeTapA KoMMTSTA no TexHudeckoMy cotpygHuvectsy (KTC) MKAQ. HanpaenaTe ¥ KOOPAMHMPOBATL BCIO AEATENbHOCTD Cekpertapuara no
ofiecnaueHiio paoTe! KTC 1 pykOBOAWTL NOATOTOSKON paliounx AoKYMeHTOB W goknagos KTC 1 Cosety.

7. ¥YnpaenaTo GIOAXETHBIMU K (DUHEHCOBLIMA ACCHTHOBAHWANMY YTC, PYKoaoanTb NOAOTORKON GIGAKETHLIX CMET, YTREPKAETE PRCHPEAENEHNS Y PACXOACBAHNG (PUHEHCOBLIX
CPOACTE YNpaBneHus W crneAute 3a adipextneHocTeio paboTel NO AOCTHKOHNIO YCTAHOBNEHHEIX Leneil. MpUHUMaTL Mepbl K TOMY, UTOGb! BCS CREACTSA, BLIAENAEMbIE HA
TEXHWYECKOS COTPYAHWYECTRD, MCMONBIOBANUCh ONA NOAYYOHMA MAKCUMANBHLIX BRIOA B COOTHETCTBUM C HBANEBXALUWMY NPARUNAMWA W NPUHUMNAMK W NONHOCTRIO
YMUTEIBANUCH TPAHCTIBPEHTHLIM oGpaiom.,

8.  Onpepenate KegpoBbie notpefHocty YTC e llraG-keaprvpe, paspafiarbieaTe FoAGBbie M TPEXNGTHUS GUSHOC-nhaHk W hporpamusl padors., B xoopgwHauwt c
PEMOHENLHBIMK JUPBKTOPEMU ONPeenATL KBAPOBbIE NOTPEGHOCTH B PErMOHANbHLIX Biopo MKAQ B CBAIM C MX ASATBNLHOCTLIO B OGNACTH TEXHUYECKOID COTPYAKMYECTEE.

9.  Ofecnevusarh, 4Tolbl NPOrpaMMbl TBXHUMECKOro COTPYAHUYECTRE, BhITAKAIOWME M3 YHMBepCAnsHOA nporpaMMel MKAD no nposenenwic npoBepox opraHnsauuit KoHTpons
3a obecneyennem GasonacHocT nonaTos (YTINKEI) n YuurepcansHoii nporpaMmst MKAD no npoBeABHWO RPOBBPOK B cihepa ofecnayeHus asnaynoHHOR BeIONacHOCT
(YTIMAB), KOTOPBI® HANPABNOHE! HA PACLMPEHNE BOSMOXHOCTER FOCYAAPLTE NG OCYLUSCTBREHUIC KOHTPONA K HAAIOPA, CCYLUSCTBNANKUCE ONSPATUBHO W BHINORAHANMCE B
PAMKAX YCTAKOBNBHHBIX CPOKOB NPOBEACHWA MEPONPURTWA, COFNACOBANHBIX MoXAY YTC 1 rocylapcTBamu-KNiteHTaMu.

10, YusacTeoBaTh & COBOLAHMAX Tpynnekt cTapwx pykoecautensii (SMG) # cnococTEOBATL WX NPOBEABHUIO, UHGIOPMUPORATE Nep 0 COOTBETCTRYIOLUMX BONPOCAX U
BbNIONHATE PRLUSHUR, NPUHATEIS FEHEPANbHLIM CEXPETAPEM NO POKOMEHARUMAM SMG.

11.  CnepoBaTb LEHHOCTAM W PRBUNEM ITUKK, 3hUKCHPOBARHLIM B HopMax mosedenus MoxdyHapodHeIx epaxdancKux CIyKaUX, ¥ cnocoBCTBOBaTL WX PACTPOCTPaHBHMID.

12. BLNOnHATL NpY HeoBXO[MMOCTH pyIMe CODTBATCTBYIOWIMG 05R3AHHOCTA.
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CPOK HASHAMEHUA: waldadeHue NPOMIBOAUTCA HA HENOCTOAHHOR OCHOBA HA YCTAHOBNSHHLIA CPOK OT TPex A0 NATH NeT (ANA BHSLIMErO KAHAWAATA NEPBbIA rof —
UCNBITATENLHBIRY. B Cnyyae NOBTOPHOTO HAIHBMEHUA MOXET ObiTb NPOUIBOABHO BTOPOE HAIHAYEHME HA HENOCTORHHON OGHOBE HA YCTAHOBNEHHLIN CPOK. MaKCUMaNLHLIA CPoK
NpobuIBaHKUA B OMKHOCTI = BOCEMb FlET,

BO3HAPAXOEHUE: Knace D-2 Crapka QCcHOBHOW Okitan B 104 (HeTTO) + H 0BT WIMB!
Bes wkauBeHLER 101 454 ponn, CUA 57 B29 aponn. CLUA
G HKAMBEHLAMK 110 434 aonn. CUIA 62 847 gonn, CIUA

NibMFOTh! U NOCOBUA: c nepeudem npeaocragnaensx MKAO nbrot n nocoGwii MoXHO OIHBKOMUTECA Ha caiiTe hiip:fwww.icao intficac/en/valemplsum.him.

CoTpyannkn MKAQ RBNRIOTEH MEXAYHADORHLIMKM TPAKABHCKAMM CRYKAWWMY, HAXOOALWMUCA B paCNOpsKenvl MeHOpanLHOre CEKPeTapA, W MORYT GhiTh HasHEYeHs qnA
ocylectanerua NGoA ASATONLHOCTH U B NIOBOE NOAPAIAENEHHE OPraHHIBLIMA,

Mpeanonaraerca, 4Td noasjpeHue coTpyaHukos MKAQ GyaeT cOOTBETCTBOBAYL MX CTATYCY MEXAYHAPOAHLIX FPAMAAHCKUX CRYKatvx, B 2toR ceasm WMKAD Bkniouwna B

WHCTPYKUMK ans nepconana WKAQ Hopubl NOBBAGHWA MEMAYHAPOAHLIX rpaxAaHckMx cnysaumx 2001 ropa. C HopMaMK NoBegeHWA MOXHO O3HAKOMMTLEA HE Beb-caiTe
cnyk6bs sabopa kanpos UKAO no aapecy: hilp:fyww.icao. inffemployment.

AaHHAR BAKAHCHMA OTKPLITA ANA KAHAWAATOR XEHCKOrC M MYMCKOre nona. B LUeNAX YBONNYEHHA KOAWMYECTHR XEHWKH, paGoTAWMX HA BCeX YPORHAX, MM
NPaANArasTCA NOAABATE JAABNOHUA HO TONRKO HA BAKAHTHLIS HOMKHOLTH, HO TAICKE ANA CUSHKA HA MPUAMST BKITIIOUYBHHA UX B KEPTOTEKY KAHAWLATOR Ha 3ANOAHBEHWE
Gyaywux BakaucHi.

MKAQ NpoBOAUT B OTHOLIEHIU CBOWUX COTPYAHMKOB NONMMTHKY SRATONPUATCTBOBANKA COMbBE,

TIOHCHOHHBI BO3PACT, YOTAHOBNEHHLIA ANA COTPYAHWKOB, BAODBbI® MAW NOBTOPHO NPMHATHIX Ha palioTy nocne 1 sHeaps 1990 roaa, — 62 roga. B cny4ee KaHRMABTOB €O
CTOPOHBI, KaK NIPapyno, PaCCMAaTPUBAIOTCR TONbKC TE M3 HUX, KOTOPLI N0 BOIPACTY CMOrYT OTCRYXMTL CPOK CBOSTO HaIHAYBHMS.

NOPAAOK NOAAYA SARBIERUNA

JauHTepecoBaHHEIE KBHAWABTEI AOMUKHEI 3ATPY3NTH U JANCNHMTL Gnavk 3BRENeHUA 0 npueme He paboty B MKAO u npejcrasute ero B OTABR NIORGKMX PecypcoB, 3ToT

AOKYMERY CRyxUT GAIOH ANA OLEHKM KBHAWAATOB, W, ANA Toro uToSul oH Obin paccMoTpeH, ero Heobxeaumo aanonkute NONHOCTLIO. Ecnu TpebyioTcA AONOAHATENbHBIE
CTREHHUR, CNEAYET CKOTMPOEETL CTREHULY 4 B HBOOXOZUMOM 4118 38NCNHBHHA KOMMYSCTRe,

Cotpypsias MKAQ, a vaoke COTPYAHWKA APYIMX OPTaHMIaLméd W CNELWANWIHPOBAHHLIX YUPEWABHUA CHCTEMbl QOH MOryT amecte ¢ 3aABNEHMAMW NPeACTABNATS
OTCKEHWPOBAHHYIO KOMUIO CBOWX CNYK8GHLIX BTTECTALWOHHRX XapaKTEPUCTHK 3a /BA NOCNBAHKX roaa.

Bo BoeX CAYYAAX CNEAYET YKAILIBATL HOMEP WIRGLIOHMA O BAKAHCHH. K JaRENeHwAM CNeayeT NPMNATATL NMCEMO, CBMAETENLETRYIOWES O COOTBETCTRMM BAWAT0
NPOHECCHOHANLHOTO ONLITE U KOMNBTEHUKH TPEBOBAHUAM, YKATAHHLIM B HIBSWEHHN O BEKAHCHMH.

Mpy oTCYTCTEMM GNaHKOB 3AABMNEHAS HA MECTAX WX MOKHO 3anpocuTe no aapecy: Chief, Human Resources Branch, Intematlonal Civil Aviation Organization, 939 University
Stroet, Sulle 4.35, Montréal, Quebec, CANADA H3C S5H7; thakey Nt 514.954-6415; an. noute: facmy Inl wnn vepes eeb-caiT cnyxBsl Haliopa kagpos MKAD:
hip Hvwww.lcao intlemployment. BRaMx 3aABNEHNA MOXHO TAKKe NONYMUTL B pensoHankrelx Giopo MKAD e Badrkoke, [lakaps, Kaupe, NluMe, Mexuko, Haiapobwn u Napike.

B OTHOWIEHWW KAHAWAATOR, HAIHAYSHHBIX M3 APYTVX MEKAYHEPOAHBIX OPTBHUIALAA UMK CTIEUMANUINPOBAHHBIX YYPEXABHUA CHCTEMb OOH, MOXOT PACCMATPMERTECA 80Npoc
0 NOPSAOAR WK OTKOMBHLKPOBAHWA B COOTEETCTBUM ¢ MEXYUpaXGBHYSCKHM COTNBLUEHHBM O MOBHNEHOCTH,

KOHTAKT ¥ COEECE[JOBAHME BYAYT NPOBOAUTLCA TONLKO C 3ARBUTENAMY, SACTYKUBAIOLLWMW CEPREIHOIC PACCMOTPEHHA.
JIaTa aLInyEKa HIBSUWEHMA O BaKaHCHA: 30 anpsns 2010 roaa,



http://www.icao.int/icao/en/va/emplsum.htm
http://www.icao.lnl/emplovment
http://www.lcao.int/emplovment
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Vacancy Announcement
INTERNATIONAL CIVIL AVIATION ORGANIZATION

VACANCY NOTICE PC 2010/16/P-4 DEADLINE FOR APPLICATIONS: 31 May 2010
POST TITLE: PHOCUHEMENT OFFICER DUTY STATION: Montrsal

DATE FOR ENTRY ON DUTY: After 31 May 2010
LEVEL: P-4 POST NO. AND CCOG CODE: 6521.115/1.A.09.a.
ORGANIZATIONAL UNIT: Procurement Unlt, Procuremsnt Section, Technical Co-operation Buraau, Headquarters.

Responsible for the procurement of goods and services for the entire Organization; the provision to technical cooperation projects of equipment, supplies
and consuitancy services in accordance with approved specifications and ICAQ's Procurement Code; negotiations with suppliers on price and delivery;
preparation of contracts; preparation of intemal reports; maintenance of close liaison with civil aviation departments, ICAQ field staff and the Field
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perations Sections on matters of specifications and cost ceilings; the operation of CAPS; documentation, inventory, insurance and shipping; the
itiation and management of insurance ciaims, arrangements {or factory acceptance tests or Site Acceptance Tesls,

UALIFICATIONS & EXPERIENCE ~ESSENTIAL:

A Academic qualifications
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University degree, preferably with specialization in procurement, business administration, public administration, engineering or business law, or
other relevant discipline. Professional accreditation or recognized qualffication in procurement is an advantage.

Professional experience and knowledge

Considerable experlence {preferably ten years) in the high volume procurement and contract administration, preferably in technical fields related to
aviation. At lsast two lo five years of such experience should have been at the international level.

Experience in conducling high-level procurement and contract adminisiration discussions and negotiations with government authorities, suppliers
and contraclors. .

Experience in planning and coordinating technical procurement and contract operations, in establishing sound contracl preparations, negotiations
and post award administration practices and procedures, and in supervising staff assigned {o these activities.

Experience in using automated procurement and contracting applications, within an Integrated information management system.

Professional training and experience in using modem procurement and project management practices and procedures.

Competencles ‘

Judgement/decision-making: Demonstrated ability to take ownership of all tesponsibiliies and to honour commitments, to exercise mature
judgement, {o recognize key issues and analyse relevant information, o make feasible recommendations, and to take sound decisions. Proven
track record of integrity and abflity to comply with approved procurement and financial regulations and rules, including niles relating to financial
disclosure, where applicable.

Communication: Ability to wiite clearly and concisely and to present articulate verbal reports, . .
Teamwork: Ability to work collaboratively with colleagues to achieve organizational goals and to maintain harmonious working relationships in a
multinationat environment.

Managerial competencies: Demonstrated ability to plan and guide the work of a technical team in a multinational environment, to develop clear
goals that are consistent with agreed strategles, and lo identify priorities and adjust them as required. Ability to conduct high-level negotiations with
government authorities, suppliers, contractors, etc. Ability to successfully manage and resolve conflict,

Client orfientation: Abllity to establish and maintain partnerghips with external collaborators.

Commitment to continuous learring: Willingness o keep abreast of new developments in prolessional fisid.

Technological awareness: Ability 10 use contemporary office automalion equipment, software, databases and automated procurement applications
and systems.

Standards of Conduct
International outlook, character and integrity: Adherence to and capacity to promote the values and framework of the United Nations’ Standards of
Conduct for the International Civil Service and/or equivalent national or international standards of conduct.

Languages
Command of one of the languages of the Organization (Arabic, Chinese, English, French, Russian, Spanish).

UALIFICATIONS & EXPERIENCE ~ DESIRABLE;

Knowledge and Experience

Knowledge of ICAQ slructure, organization, practices, particdlarly in the area of technical cooperation activities and related procurement
requirements. )

Knowledge of the procurement and contrac! rules, regulations and procedures of UN Iintemational Qrganizations.

Languages
A good working knowledge of English and Spanish,

WOR DUTIES:
der the guidance of the Chief, Procurement Section (C/PRO), the incumbent will plan, coordinate and manage the work and staff of the Procurement
L. in particular, the incumbent will perform the following functions:

Manage and supervise the work and staff of the Procurement Unit:

ij  manage all procurement activities assigned to buyers through the Organization's ERP system (AGRESSO);

i) following receipt of the requisilions, ensure the timely development, negotiation, and Issuance of contracts and purchase orders, paying
special atlention 1o special technical andfor commercial requiternents and ali other specifications;
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AAJOR DUTIES {cont.)

iiy following issue of purchase orders andlor contracts, ensure their proper and timely administration by the staff of the Purchasing Unit, including
arranging for the timely provision of technical inputs such as faclory acceptance fests, installation, supervision and participation in final site
acceptance and commissioning procedures. Manage the resolution of any commercialflegal/technical problems which may arise under contracts or
purchase orders; and
iv} ensure timely and efficient liaison with the Finance Branch and Contracts Board.
Assist and advise G/PRO on the need for development and/or revision of procurement practices and procedures as defined by the 1CAO
Procurement Code and 1CAQ Procurement Manual.
3. Initiate comespondence and undertake negotiations with field personnel, conltractors, supphars. ele., refating 10 specifications, costs, deliveries, and
letting of tenders.
Act as PRO liaison officer for major Regular Programme procurement matters.
" Assist in the development and implementation of automated and reporting techniques for procurement and contracting operations and activities.
Participate in the work of the ICAQ Contracts Board. Serve as Allernate Secretary to the ICAO Contracts Board, as required.
Supervise the preparation of PRO reports and statistics.
Perform other related duties, as assigned.
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DURATION OF APPOINTMENT: initiat appointment will be on a temporary basls, initially for one-year.

AEMUNERATION: Level P-4 fale  NetBase Salary per annum + Post Adiustment (net) per annum
Single U.S. $ 66 482 U.S. $ 37 894

Dependency Us.$71393 U.S. $40694
Post Adjustment is subject to change. _

SUMMARY OF BENEFITS: The ICAQ Summary of Benefits may be viewed at: iwww dcao lntficao/en/valerplsum htm.

ICAQ stalf members are international civil servants subject 1o the authonty of the Secretary General and may be assigned to any activities or offices of
the Organlzat:on

ICAQ staff members are expected to conduct themselves in a manner befitting their status as intemaﬁonal civil servants, In this oonnection, ICAOQ has
incorporated the 2001 Standards of Conduct for the International Civil Service into the ICAO Personnsl Instructions. A copy of the Standards of Conduct

is avallable on the ICAOQ employment wabsite at http://www.icao.interaployment.

This vacancy is open to both female and male candidates. In order o Increase the number of women at al! levels, women are particularly
invited %o apply for vacant posts, as well as for roster evaluation for future vacancles.

ICAQ has established family-friendly policies for its staff merbers.

The statutory retirement age for slaff entering or re-entering service after 1 January 1990 is 62. For external applicants, only those who are expecied to
complete a term of appointment will normally be considered.

HOW TO APPLY:

interested candidates should download and complete the ICAG Application-for-Employment Form. This is the basic document for evaluation of
candidates and must be FULLY completed in order to be considered. I extra pages are needed, page no. 4 should be copied in the required number in
order to complete the form,

ICAO staff members, as well as statf members from other UN Intemational Organizations or Specialized Agencies, may submit with their application a
scanned copy of thelr two latest annual performance appraisal reports.

in all cases quote the vacancy notice number, Applications should be submitted with a letter demonstrating how your professional
expetience and competencies maich those expressed In the vacancy notice.

The form may be obtained by accessing the ICAQ employment website at hitn://'www.icao.int‘employment.

For candidales appointed from other UN Intemnational Organizations or Specialized Agencies, fransfer and/or secondment amangements under the
Inter-Agency Mobility Agreement may be considered.

ONLY APPLICANTS WHO ARE UNDER SERIOUS CONSIDERATION WILL BE CONTACTED AND INTERVIEWED.

Date of Issue of Vacancy Notice: 30 April 2010


http://www.icao.int/icao/en/va/emplsum.htm
http://www.icao.int/ernplovrnent
http://www.icao.int/emplovment



